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New and Noteworthy...

Competency in the Spotlight: Aviation — Aviation Support Detachment Oceana

Overview: Aviation Support Detachment (ASD) Oceana’s mission is to execute all aspects of
aviation logistics support to organizational- and intermediate-level activities. The command
includes 16 F/A-18 Squadrons and 64 Fleet Readiness Center Mid-Atlantic work centers onboard
the Navy’s East Coast master jet base. ASD Oceana coordinates supply support with NAVSUP
Fleet Logistics Center Norfolk to guarantee efficient and effective flight line readiness.

Supply Corps officers serving in ASD billets are given the S —
unique and rewarding experience of collaborating with all :

aspects of the Naval Aviation Enterprise and the
opportunity to earn a Naval Aviation Supply Officer
(NASO) qualification. This unique experience also ’ ,
enhances leadership skills through the oversight of a diverse — SSsSss
team of professionals, including military, civilian and
contractor personnel.

Officers seeking to join ASD may serve in one of the below positions:

e The Oceana Supply Officer (SUPPO) is typically a CDR attached to NAVSUP FLC
Norfolk. The SUPPO provides overall warehouse management of Navy Working Capital
Fund material and is responsible for the oversight of all ASD operations. While the
SUPPO reports to the NAVSUP FLC CO, they have the additional responsibility to the
Commander, Strike Fighter Wing Atlantic and NAS Oceana Commanding Officer.

e The ASD Officer is typically a LT and is accountable for providing organizational and
intermediate-level aircraft maintenance units with aviation supply support. The ASD
officer works closely with a diverse group of professionals, including the Fleet Readiness
Center (FRC), the Maintenance Operations Center (MOC), aviation maintenance
personnel, and fellow Supply Corps officers to ensure a 100% mission-ready posture in
aviation logistics. Supply Corps officers in this billet foster leadership development and
teamwork while building strong professional relationships.

e The Component Control Section (CCS) Officer is LT and is responsible for locally-
managed uninstalled repairable components. They are closely involved in the
maintenance repair cycle and develop crucial skills in carcass tracking of Not Ready for
Issue (NRFI) Depot-level Repairables (DLR). CCS is divided into four units:

o Document Control Unit (DCU)

o Local Repair Cycle Assets (LRCA) Storage Unit
o Supply Screening Unit (SSU)

o Awaiting Parts (AWP) Unit.

e The Supply Response Section (SRS) Officer is typically a second tour division officer

who serves as the single point of contact for:
o Processing maintenance material requirements requests
o Providing follow-ups and status as required
o Transmitting requests to other on-station supply processing points



Delivering all parts and materials to customers
Maintaining all aviation pre-expended bin material
Expediting all high-priority requisitions
Reviewing mailbox messages in NALCOMIS.

o 0O O O

The SRS is divided into five units:
Requisition Control Unit (RCU)
Technical Research Unit (TRU)
Material Delivery Unit (MDU)
Program Management Unit (PMU)
Pre-Expended Bin (PEB) Unit

0O O O O O

For more information about a tour at an ASD or ASD Oceana, contact CDR Paul Kloeppping,
Regional Supply Officer, NAVSUP FLC ASD Oceana at paul.j.kloepping.mil@us.navy.mil.

Command in the Spotlight: Navy Flight Demonstration Squadron

The Blue Angels, based in Pensacola, Florida, is the Navy and Marine
Corps’ premier Flight Demonstration Squadron. The mission of the Blue
Angels is to showcase the teamwork, precision, and professionalism of
the United States Navy and Marine Corps through flight demonstrations
and community outreach while inspiring a culture of excellence and
service to the country. The team displays the capabilities of the F/A-
18E/F Super Hornets and C-130J Hercules to the American public.

The team comprises 17 officers, 122 enlisted personnel, two GS Civilians, and three Boeing
Technical and Logistics representatives. Unlike a typical Navy or Marine Corps Squadron, the
Blue Angels employ a Supply Corps officer whose primary responsibilities are the management
of $110 million in Aviation Consolidated Allowance List (AVCAL) items, a tool control
program with over 2,800 line items, and proper execution of a $42 million budget. The Supply
Corps officer also works as the Air Traffic Control/Ground Safety Officer and Legal Officer
during all air show practices and demonstrations.

Supply Corps officers assigned to the Blue Angels have the opportunity to
lead a diverse team of active duty Sailors, DoD civilians and contractors.
The Blue Angels Supply Officer also forges relationships and learn
industry best practices with Air Force Thunderbirds, Army Golden
Knights and Marine Corps counterparts. Additionally, the officer gains
experience in Supply Corps skill sets, such as contract management, life-
cycle logistics, supply chain management, financial management, and fuel
support. The job requires extremely complex and detailed logistics
planning to pre-position materiel in 32 different CONUS and OCONUS show sites with no
organic support, and build an accurate “show load” of spare parts and tools to fly on “Fat
Albert,” the team’s C-130J.
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The Blue Angels SUPPO is a nominative billet, requiring rigorous
screening and interviews for every prospective officer. This process
includes attending airshows early in the show season to meet the current
team members and concludes with formal interviews and events at the
home base in Pensacola, FL. The Blue Angels look to fill a demanding
department head job with a motivated, independent officer who can think
outside the box and operate autonomously while away from fleet
concentration areas.

For more information about the Blue Angels, contact LT William “Paul” Kruger, Supply Officer,
Navy Flight Demonstration Squadron (Blue Angels) at william.p.kruger3.mil@us.navy.mil.

Location in the Spotlight: Okinawa, Japan — 1%t Marine Aircraft Wing

Location: Okinawa is Japan’s 47" and southernmost prefecture, comprising
113 islands, of which 58 are inhabited. It is unofficially nicknamed the
“Hawai’i of Japan” due to its sub-tropical climate. Okinawa is famous for its
traditional Okinawan (Ryuku) culture, sandy white beaches, saltwater
aquarium, and great SCUBA diving sites. The region features UNESCO
Cultural and World Heritage sites such as the Iriomote-Ishigaki National
Park, the Yambaru National Park and Ryuku heritage sites. Additionally,
Okinawans use the word ‘nuchigusui’ to describe their cuisine, which means “medicine of life”
and indicates how food is more than just sustenance, but something that nourishes both body and
mind. Okinawa is also one of the world’s Blue Zones, which is an area where people live longer
than the average life expectancy and the diet of the islands is thought to be an important
contributing factor.

Due to its proximity to Taiwan and the Korean Peninsula, Okinawa plays a key strategic role in
the Western Pacific. It accounts for the majority of U.S. Armed Forces personnel forward
deployed to the Western Pacific.

Mission: 1%t Marine Aircraft Wing (MAW) is the Air Combat Element of the 111 Marine
Expeditionary Force and is the only forward-deployed MAW. 1% MAW units are in three
locations: Marine Corps Air Station Kaneohe Bay, Marine Corps Air Station Iwakuni and
Marine Corps Air Station Futenma. The MAW provides combat-ready, task-organized forces
capable of conducting aviation operations across all six functions of Marine Aviation in naval
and expeditionary environments, while commanding and controlling aviation forces through the
Tactical Air Command Center. The mission of the MAW Aviation Logistics Department
(ALD) is to assist subordinate Marine Aircraft Groups (MAG) in matters related to aviation
material readiness, internal materiel management of weapon systems and advise the commander
on all aviation logistics (AVLOG) matters.

Key Responsibilities: The Navy Supply Corps officer is assigned to an aviation logistics
department and holds a dual-hatted role, acting as the Contracting Liaison Officer and the Wing
Operations Section Officer.
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Contracting Liaison Officer

e Establish future funding requirements for current and projected contract maintenance support
(CMS) for 1t MAW and its subordinate MAGs.

e Coordinate with flying squadrons and the Marine Aviation Logistics Squadrons (MALS) to
write performance work statements (PWS) for new contracts specific to the type-model series
aircraft.

e Serve as the point of contact for the coordination, review and submission of documents to
contracting entities, such as NAVSUP, USMC Regional Contracting, Air Force Contracting,
etc.

Wing Operations Section (WOS) Officer

e Monitor all aviation supply functions within the Wing to
ensure compliance with authorized procedures and
achievement of established goals.

e Coordinate with COMNAVAIRLANT, COMNAVSURFPAC,
COMFARWESTPAC, and 31 MEU to prepare the aviation
squadrons for their semi-annual Amphibious Ready Group
(ARG) deployment.

e Connect with NAVSUP WSS Philadelphia, DLA contracting, DLA Aviation Support
Branch, and program offices to analyze, forecast and react to supply chain interruptions to
minimize impact to the operational readiness of 1% MAW.

Qualifications and Experiences:
Supply Corps officers gain experience in the aviation community and have the opportunity to
earn their NASO qualification and a Fleet Marine Force (FMF) qualification.

For more information about 1% MAW and Okinawa, Japan, contact LCDR Micah Wallin,
Aviation Logistics Department, 1% Marine Aircraft Wing at micah.wallin@usmc.mil.
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Meet the... Director, Detailing Division

Captain Dena Risley, is a native of Slidell, LA. She entered the
Navy through the Baccalaureate Degree Completion Program in
2000, and received her commissioned through Officer Candidate
School, Pensacola, FL in 2001. She is a graduate of Southeastern
Louisiana University with a Bachelor of Arts degree in Elementary
Education and earned a Master of Business Administration in
Financial Management from the Naval Postgraduate School.

Her operational assignments include Commanding Officer,
Explosive Ordnance Disposal Expeditionary Support Unit Two;
Supply Officer, USS WILLIAM P. LAWRENCE (DDG 110);
Sales Officer, USNS COMFORT (T-AH 20); and Disbursing, =
Sales, and Food Service Officer, USS THOMAS S. GATES (CG > =
51). She completed two SOUTHCOM deployments in support of V77 <N
Counter Narcotics Operations and a Partnership for the Americas {’(f lm

deployment.

Her shore assignments include Deputy Comptroller, Navy Expeditionary Combat Command,
Assistant to the Director, Supply Corps Office of Personnel; Assistant to the Director, Supply
Corps Detailing; Pit Boss/LCDR Detailer; and LT Shore and Overseas Detailer, Navy Personnel
Command; Integrated Supply Team Chief, Defense Logistics Agency, Land and Maritime;
Department Head, Special Boat Team Twenty-two; and Division Officer, National Naval
Medical Center.

Risley is designated as a Surface Warfare Supply Corps Officer and Navy Expeditionary Supply
Corps Officer. She is a member of the Defense Acquisition Corps and a Certified Defense
Financial Manager. Her personal decorations include the Defense Meritorious Service Medal,
Meritorious Service Medal (three awards), Joint Service Achievement Medal, Navy and Marine
Corps Commendation Medal (three awards), Navy and Marine Corps Achievement Medal (two
awards), and various unit awards.

Integrated Logistics Support Internship

Overview: The Integrated Logistics Support (ILS) internship provides Junior Supply Corps
officers with the opportunity to develop a broad skill set in supply chain management and
acquisition. This program prepares interns for future tours by providing instruction and on-the-
job training at a major Navy hardware systems or logistics command. Interns can expect the
following benefits from this program:

e A comprehensive understanding of logistics support analysis, lifecycle estimating and
cost/schedule control system reporting

e Opportunity to participate in top-level briefings and learn insights necessary to manage
logistics at the functional level

e A view of the logistics features of new construction, overhaul and ship alterations
(assignment dependent)



e 24-months of experience credit in the Defense Acquisition Workforce Improvement Act
(DAWIA) Life Cycle Logistics Certification

Packages are accepted during the spring and fall internship screening cycles. Cycle dates are
announced via a FLASH from the Chief of the Supply Corps. For more information and detailed
eligibility criteria, review the instruction on the Supply Corps Internship page on the MyNavy
HR website or reach out the Internship Program Coordinator via supply_corps_cc@navy.mil.

Selection Board Results

CDR and LCDR selection board release status can be
tracked on MyNavyHR under the Career
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to the right.

Flag Aide Duty

Serving as a Flag Aide is an excellent opportunity to experience executive and strategic level
decision-making based on exposure to many aspects of the Navy and Department of Defense
environment. Aides will handle a range of Flag or General Officer matters providing
tremendous growth and professional development. These opportunities are extremely
challenging and highly rewarding for Junior Officers with demonstrated superior performance.

For more information, or to submit a Flag Aide package, contact the LT/LTJG Shore Detailer.
Instructions on how to put together a Flag Aide package can be found on the Nominative Billets
section of the Supply Corps’ page.

Applications are currently being accepted for Flag Aide positions. If interested, please submit
packages to LT/LTJG Shore Detailer, LT Nicholas Mays, NLT 31 August 2023.
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Records Management Application

Looking for guidance on updating your record? The Records
Management App is a great resource for service members to
understand general recordkeeping methods, contacts, resources,
and instructions are available.

The Records Management App can be downloaded through the
Navy App Locker or on your device’s App store. For more
information about Records Management, review the MyNavy
HR Supply Corps Officer and Records Management pages.

2022-2023 Roadshow Brief
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The 2022-2023 Roadshow season has come to an end. If you missed the roadshow or would like
to reference the brief, the slides can be found on the MyNavy Portal Supply Corps Officers page:

https://www.mnp.navy.mil/group/supply-corps-officers/roadshow/board-schedule
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Previous Mentions...

June OP Monthly

The previously mentioned topics from the June OP Monthly can be found on the MyNavy HR Supply
Corps Career Counselor page at June 2023 OP Monthly.

Topics:

e Competency in the Spotlight: Shipyards — Naval Sea Systems Command
Command in the Spotlight: Mid-Atlantic Regional Maintenance Center
Location in the Spotlight: Groton, CT — Supervisor of Shipbuilding, Groton
Training with Industry Spotlight: Starbucks
Business Enterprise Management Internship
From the AC Career Counselor’s Desk

o Submission of missing FITREPs, LOEs, and ACRs
e From the RC Career Counselor’s Desk

o Retirement Points
e Spouse Involvement with the Detailing Process
e We’ve Been Flanksped!
o usn.mid-south.navsuphgmech.mbx.supply-corps-cc@us.navy.mil
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https://www.mynavyhr.navy.mil/Portals/55/Career/Detailing/Officer/StaffCorps/Supply/June%202023%20OP%20Monthly_MyNavy%20HR.pdf?ver=tdxP_92JoE3P2sRNr7LhcQ%3d%3d
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Position
Director

Director, Detailing Division
OP Assistant
OP1 Assistant

SELRES/TAR Director / Detailer

“Pit Boss” / LCDR Detailer
LT Operational / PG School
LT Shore Detailer

CWO / ENS / SUB Detailer
AC Career Counselor

Accessions / Internship Officer

SELRES Career Counselor
Director, Supply OCM
Deputy, Supply OCM
Director, Reserve OCM

Contact Us

Name
CAPT Jay Turner

CAPT Dena Risley

CDR Paul DeVorse

LCDR Dustin Martindale
CAPT Dave Davis

CDR Travis Miller

LCDR Winston Lamb

LT Nicholas Mays

CWO5 Benny Brockington
LCDR CIiff Rivera

LTJG Lydia Sankey
LCDR Bethany Satterwhite
CDR Leanne Riley

Ms. Beth Schudel

CDR Eric Gardner

A. H. TURNER
CAPT, SC, USN

Email
alsandro.h.turner2.mil@us.navy.mil

dena.b.risley.mil@us.navy.mil
paul.g.devorse.mil@us.navy.mil
dustin.r.martindale.mil@us.navy.mil
david.w.davis10.mil@us.navy.mil
travis.m.miller24.mil@us.navy.mil
winston.c.lamb.mil@us.navy.mil
nicholas.c.mays.mil@us.navy.mil
benny.brockington.mil@us.navy.mil
clifford.s.rivera.mil@us.navy.mil
lydia.j.sankey.mil@us.navy.mil

bethany.c.satterwhite.mil@us.navy.mil

leanne.r.riley.mil@us.navy.mil
beth.r.schudel.civ@us.navy.mil
eric.a.gardner5.mil@us.navy.mil

Director, Office of Supply Corps Personnel
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Supply Corps Officer Strength

3100 Active Component
Paygrade Authorized Inventory
0-6 170 170
0O-5 353 334
0O-4 517 478
0-3 693 664
0-2 268 256
0-1 264 248
Totals 2267 2150

Gross
Over/Under

0
-19
-39
-31
-12
-16

17

Non-
Distributable
Inventory
5
7
7
11
8
6
44

GSA/IA
Fills

0

O O F,P N F -

Supply Corps, FY23 Officer Program Authorization as of 30 November 2022.

Total
Delta

-5

-166

Note: In the figures above, officers selected for promotion in FY23 are accounted for in their current rank,
but are detailed to billets of the next higher rank resulting in a lower distributable Lieutenant inventory.

3107 Reserve Component —Training and Administration of the Reserves (TAR)

Paygrade Authorized Inventory
0-6 8 9
0O-5 25 21
O-4 30 38
0-3 26 21
0-2 0 2
O-1 1 0
Totals 90 91

Delta
1

3105 Reserve Component (RC) — Selected Reserves (SELRES)

Paygrade Authorized Inventory
0-6 52 48
0O-5 171 167
O-4 312 278
0-3 195 182
0-2 84 43
O-1 25 63
Totals 839 781
3165 RC In-Training

Paygrade Authorized Inventory
0-3 0 0

0-2 0 22
O-1 0 64
Totals 0 86

Delta
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6510 Limited Duty Officer (LDO)

Paygrade Authorized

0-6
0-5
0O-4
0-3
0-2
0O-1
Totals

o O o

33
9
15
57

0
0
0
15
14

14
43

7520 Food Service Warrant

Paygrade Authorized

CWO-5
CWO0O-4
CWO-3
CWO-2
Totals

3
10
25
19
57

Inventor Gross
y Over/Under

0
0
0
-18
5
-1
-14

Gross

inverioly Over/Under

6
10
28
22
66

3

O w w o

Non-
Distributable
Inventory

0

O O O O o o

Non-
Distributable
Inventory

1

o wWN DN

Total
Delta

Total
Delta

=
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BQC Status

Third Battalion 2023
Class Dates:
Students:

Fourth Battalion 2023
Class Dates:
Students:

BQC-NR Status
104™ Company
Current Phase:

Next Residence Phase:

Students:
Graduation Date:

105" Company
Current Phase:

Next Residence Phase:

Students:
Graduation Date:

26 Apr 23 - 22 Sep 23
33 students currently in training

11 Jul 23 - 8 Dec 23
37 students currently in training

4 Jul 23 - 17 Nov 23 (Distance Learning Phase 2)
27 Nov 23 - 8 Dec 23 (Phase 3)

9 students currently in training

8 Dec 23

3 Apr 23 - 13 Oct 23 (Distance Learning Phase 1)
16 - 27 Oct 23 (Phase 2)

22 students currently in training

10 Jun 24
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Promotion Selection Boards

FY24 Promotion Zones (AC) NAVADMIN 270/22

SR/IIR 1Z #of | Zone Board Letters to the Board
Rank Lineal # SR/JR 1Z Name Selects | Size Date Due Date
02492725 [ WILSON, C. T.
APT TBD 7 Feb 2 27 Jan 2
¢ 02537800 | THOMAS. M. E. > eb 23 Jan 23
04494250 [ DURAKOVIC, A.
CDR TBD 93 1 May 23 20 Apr 23
04630600 [ HIGGINS, J. N.
15679100 | WOODS, J. B.
LCDR TBD 1 1 May 2 20 Apr 2
CDR 6577300 | ANDERSON, M. C. >8 ay 23 0 Apr23

CAPT Select msg - ALNAV 039/23; CDR Select msg - TBD; LCDR Select msg - TBD

FY24 Promotion Zones (RC) NAVADMIN 292/22

SR/IIR I1Z #of | Zone Board Letters to the Board
Rank Lineal # SRIJR 1Z Name Selects | Size Date Due Date
25660300 CAPONE, M. M.
CAPT TBD 28 Feb 23 17 Feb 23
25837000 PALMER, E. J.
326260000 | YOUNGBLOOD, J. L.
DR TBD 28 Feb 2 17 Feb 2
B 36656000 CLAY. A L. 8 Feb23 228
43162500 RICHARDS, C. A.
LCDR TBD 22-May-2 11 May 2
CDR 1= 2186100 SHAW. D. A. ay.23 ay 23

CAPT Select msg - ALNAV 046/23; CDR Select msg - ALNAV 047/23; LCDR Select msg - TBD

FY24 Promotion Zone (TAR) NAVADMIN 292/22

SR/IIR 1Z #of | Zone Board Letters to the Board

Rank Lineal # SRIJR 1Z Name Selects | Size Date Due Date
25879600 HENGGELER, T. P.

APT TBD 28 Feb 2 17 Feb 2

¥ 26001100 MOSS. J. K. Sigeo 23 engs
36627300 DICKERSON, S. E.

CDR ’ TBD 28 Feb 23 17 Feb 23
36885400 DICKERSON, J. M.
42835200 RIPLEY, C. A.

LCDR TBD 22 May 23 11 May 23
43362000 SMITH, J. L.

CAPT Select msg - ALNAV 046/23; CDR Select msg - ALNAV 047/23; LCDR Select msg - TBD
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https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22055.txt?ver=cInDmFTO8-Gxme901hP6nA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2022/NAV22292.txt?ver=yDvanRuorMx6hmtFdLxa9w%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2023/ALN23046.txt?ver=GQ41Un_9wuoG0E6RJIAWCw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2023/ALN23047.txt?ver=Sbr0su5Az_L06IgU0m0EHQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22039.txt?ver=aPQk8RdK02k09HsM-iM3qg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2022/NAV22292.txt?ver=yDvanRuorMx6hmtFdLxa9w%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2023/ALN23046.txt?ver=GQ41Un_9wuoG0E6RJIAWCw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2023/ALN23047.txt?ver=Sbr0su5Az_L06IgU0m0EHQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/ALNAV/ALN2022/ALN22039.txt?ver=aPQk8RdK02k09HsM-iM3qg%3d%3d

Overseas Contingency Operations (OCO) Update

Currently there are 49 filled Supply Corps OCO requirements™:

Active Component (3100, 6510, 7520): 14

Rank Djibouti | Bahrain | Kuwait Hawaii Total

ENS

LTIG 1 1

LT 3 2 1 6

LCDR 4 1 1 6

CDR 1 1

CAPT

Total 8 3 2 1 14

Reserve Component (3165, 3105, 3107): 36

Rank Irag | UAE | HOA | Bahrain | Kuwait | Germany | Korea | Hawaii | Guam | CONUS | Total
ENS

LTIG 2 1 3
LT 5 2 1 3 2 13
LCDR 2 1 5 1 4 3 16
CDR il 1 it 4
CAPT

Total 2 1 13 4 5 3 1 4 2 36

*Data pulled 18 May 2023 and represents count of Boots on Ground (BOG).

Note: Mobilizations, 1As, and GSAs range in length from 6-12 months. Once assigned, GSA
opportunities are updated and posted to https://www.mynavyhr.navy.mil/ and the eSUPPO app via
Billets > TAR/GSA function.

15



https://www.mynavyhr.navy.mil/Career-Management/Detailing/Officer/Pers-44-Staff-RL/Supply-Corps-Officer/GSA-Detailer/

FY24 Board Schedule

Board #
(24XXX)

Board Title

Sponsor

Convening
Date

*Board schedules can be found at:

https://www.mynavyhr.navy.mil/Career-Management/Boards/Selection-Board-Support/
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